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Bylaws Of Florida Gulf Coast University Chapter 
Of SISTUHS, INCORPORATED

PREAMBLE
We the Nubian Queens of SISTUHS, Incorporated, in order to stimulate the proceedings and activities of Women of African Descent in regards to comprehending and appreciating our history and establishing ourselves as a strong and knowledgeable force, do hereby enact and establish this National Constitution for the government of its National Membership. 
ARTICLE I.  NAME
The Name of this Chapter shall be:
 Florida Gulf Coast University Chapter of SISTUHS, Incorporated. The meanings of our acronyms are: Strength, Initiative, Spirituality, Tenacity, Unity, Health, and Substance.
ARTICLE II.  OBJECTIVES
The Objectives of SISTUHS, Incorporated shall be:
Promote spiritual growth.
Promote personal growth and develop knowledge of thyself.
Promote a positive image of African-American women and anything that positively enhances the survival and well-being of African-American women.
Seek guidance from Elder African-American women.
Foster an environment amongst ourselves that is conducive to learning about the history, and the role African-American women have played and continue to play in developing this and other nations.
Develop local leadership to respond to community needs, particularly those of African-American women.
Provide moral and educational guidance to other young African-American women in the community.
Provide unity among People of Color.
Provide opportunities to educate ourselves as well as the community on political issues that affect the well-being of African-American women.
Provide encouragement and support to African-American men.
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ARTICLE III.  COLORS

Section 1. SISTUHS, Incorporated shall have primary and secondary colors.

A. The primary colors of this organization shall be Black and Gold. 

Section 2. Secondary Colors 

A. The secondary colors of this organization shall be the colors listed below which are woven into the Kente Cloth. 
1. Green 
2. Indigo 
3. Orange 
4. Purple 
5. Red 

ARTICLE IV.  POEM

The Inspirational Poem for SISTUHS, Incorporated shall be: 	“Ego Trippin,” by poet Nikki Giovanni.

ARTICLE V.  SYMBOLS

The Primary Symbols for SISTUHS, Incorporated shall be:

	The ancient Egyptian Ankh and Pyramid.

ARTICLE VI.  ARTWORK

The official Artwork for SISTUHS, Incorporated shall be:

	The artwork entitled “Sisters of the Sun,” by artist Carl Owens.

ARTICLE VII.  CREED

The official Creed for SISTUHS, Incorporated shall be:


	SISTUHS, Incorporated is an organization for women, that was established to foster the 	personal growth and development of African-American women. We aim to encourage 	Strength, Initiative, Spirituality, Tenacity, Unity, Health, and Substance through 	community service, education, political activism, and the association of people. We aim 	to promote an environment amongst ourselves that is conducive to learning our history 	and the role we have played in it; Thereby providing a higher standard of dignity and 	pride amongst our Nubian Queens, Kings, and our entire community. 

	By SISTUH Elizabeth Moore.
ARTICLE VIII.  EMBLEM
The official Emblem for SISTUHS, Incorporated shall be entitled “Nubia.” The emblem has the name of the organization inscribed thereon, and such emblem may be a facsimile, engraved, printed, or impression seal; provided, however, that in any event, the affixation of such emblem shall be required to authorize or validate any documentation entered into or adopted by SISTUHS, Incorporated. 

Designed by: SISTUH Novia Knight
ARTICLE IX.  SONG
The official Song for SISTUHS, Incorporated shall be:
	“The SISTUHS Song,” written by SISTUH Vanessa Harrington.
ARTICLE X.  TRADITIONS
The official Traditions for SISTUHS, Incorporated shall be:
A. Founders: The utmost respect will be given to the founders Akiba Jackson and Germaine Smith-Baugh.
B. Members: The utmost respect will be given to the members of all chapters.
C. HOTEP, meaning peace, is a request for silence: The utmost respect will be given to HOTEP, which is to be said by the President, Parliamentarian and/or Presiding officers.
D. Circle of Affirmation, meaning closed, confession, or disclosure: The utmost respect will be given to Prayer/Meditation, SISTUHS’s Creed, Poem, and Circle of Affirmation.
E. SISTUHS, Incorporated Song: The utmost respect will be given to the SISTUHS, Incorporated Song which will be sung at ceremonies and meetings.
F. Progressive Black Men, Incorporated: The utmost respect will be given to the Men of Progressive Black Men, Incorporated.
G. Ceremonies: Induction, Installation, Graduation, Nuptial and Memorial. The utmost respect will be given to the Ceremonies, which will be held at the appropriated time.
H. Rites of Passage: The utmost respect will be given to Rites of Passage, which will include separation, change, and re-incorporation.
I. Symbols, Emblem, Traditional Attire, and Colors: The utmost respect will be given to our symbols, emblems, traditional attire and colors, which are to be worn with the utmost respect and pride.
J. Objectives: The utmost respect will be given to the purpose, objectives, and founding principles of SISTUHS, Incorporated.
ARTICLE XI.  MISSION STATMENT

To improve the social disposition of underrepresented populations through community service, education, and other social services in our respective communities.

ARTICLE XII. Florida Gulf Coast University CHAPTER
Undergraduate women who are enrolled in a accredited 4 year college and/or university  that are interested in acquiring knowledge about African American women, their history, and enhancing the survival and well-being of African American women are encouraged to become a member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated.

1. Requirements for Collegiate Chapters with a student population over 10,000. 
A. Collegiate Chapters are required to maintain fifteen (15) Active Members at all times.
1. If  Florida Gulf Coast University Chapter of SISTUHS, Incorporated has less than fifteen (15) active members for any length of time more than sixty (60) days, that Chapter will be immediately placed on probation, which will include penalties defined by the National Board of Directors.
2. If Florida Gulf Coast University Chapter of SISTUHS, Incorporated Chapter has less than fifteen (15) active members for any length of time greater than one hundred and eighty days (180), that Chapter will be immediately considered inactive. 
3. [bookmark: _Hlk494065432]If Florida Gulf Coast University Chapter of SISTUHS, Incorporated has less than (15) active members for any length of time greater than three hundred and sixty-five (365) days, that Chapter will be dissolved. Chapters will adhere to their Bylaws of the Chapters’ regulations for Dissolution (see Article XXXV.)
1.  Requirements for Collegiate Chapters with a student population under 10,000. 
A. Collegiate Chapters are required to maintain ten (10) Active Members at all times.
1. If  Florida Gulf Coast University Chapter of SISTUHS, Incorporated has less than ten (10) active members for any length of time more than sixty (60) days, that Chapter will be immediately placed on probation, which will include penalties defined by the National Board of Directors.
2. If Florida Gulf Coast University Chapter of SISTUHS, Incorporated has less than ten (10) active members for any length of time greater than one hundred and eighty days (180), that Chapter will be immediately considered inactive. 
3. If Florida Gulf Coast University Chapter of SISTUHS, Incorporated has less than ten (10) active members for any length of time greater than three hundred and sixty-five (365) days, that Chapter will be dissolved. Chapters will adhere to their Bylaws of the Chapters’ regulations for Dissolution.(See Article XXXV)
Requirements for Prospective Members of a Collegiate Chapter
B. A Prospective Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is recommended to attend the Chapter Informational Meeting. The date of the Florida Gulf Coast University Chapter Informational Meeting is to be determined. 
C. A Prospective Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to submit the following by September 30th, 2017.
1. National Application.
2. National Application processing fee.
a. The Chapter can offset the National processing fee or accept donations from the Prospective Members towards the National processing fee.
b. The amount of the National Application processing fee is defined in Article XXX Section 2 A. of the National Constitution.
D. A Prospective Member is required to attend, participate, and complete all lectures, community service projects, and assignments allocated during their minimum of 7-weeks maximum of 12-weeks Rites of Passage. Exceptions made only as deemed by  Florida Gulf Coast University Chapter of SISTUHS, Incorporated excusable absences of the college or university policy, which is defined in the Bylaws of the Chapter. No Prospective Member who completes Rites of Passage shall be excluded from membership, segregated, or otherwise discriminated against within the organization.
E. [bookmark: _Hlk494065449]A Prospective Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to have a minimum cumulative grade point average as stated by college or university policy upon submission of National and Chapter Applications. The college or university Academic Policy is: “A student is in good academic standing if his or her institutional GPA is greater than or equal to 2.00”.
Collegiate Member Status
F. An Active Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to have completed all lectures, community service projects, and assignments allocated during Rites of Passage.
G. A Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to pay National dues or provide National donations. A Member of a Collegiate Chapter National dues is defined in Article XXIX Section 4. B. of the Constitution.
H. A Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to submit Chapter dues. The Chapter can offset Chapter dues. The Chapter dues are $25 a month.
I. A Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to complete a minimum of fifty (50) hours of community service per year. The Fiscal Year is defined in Article XXIX Section 1.
1. The Collegiate Chapter can allocate community service minimums per semester.
2. The Collegiate Chapter Community Service minimum per semester is 25 hours.
J. A Member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated is required to actively participate in Chapter activities.  Members’ participation will be calculated by a point system, which is voted on at the National Leadership Retreat.
K. A Member of Florida Gulf Coast University Chapter is required to actively participate in Chapter Meetings. Members’ participation will be calculated by a point system, which is voted on at the National Leadership Retreat, and is decided on by the chapter.
L. A Member of Florida Gulf Coast University Chapter is required to participate in at least one (2) Standing Committees. Members’ participation will be calculated by a point system, which is voted on at the National Leadership Retreat, and is decided on by the chapter. 
M. A Member of Florida Gulf Coast University Chapter is required to have a minimum cumulative grade point average as stated by college or university policy. The College or University Academic Policy is a minimum of 2.00.
N. An Inactive Member is a member who does not adhere to one (1) or more of the following  by the end of a semester:
1. National Financial Obligation.
2. Chapter Financial Obligation.
3. Community Service Obligation.
4. Standing Committee Obligation.
5. Membership Meeting Obligation.
6. Chapter Activities and Events Obligation.
7. College and/or University Academic Policy Obligation.
O. An Unaffiliated Member is a Member who chooses to submit a letter to the Chapter requesting the removal of their affiliation with the organization.
P. An Expelled Member is a Member who publicly threatens the integrity of SISTUHS, Incorporated as agreed upon by the National Board of Directors.
Rights and Privileges of Florida Gulf Coast University Chapter Membership Status
Q. An Active Member has the right and privilege to:
1. Be defined as a Member in Good Standing with the Chapter.
2. Attend all National Meetings and Functions.
3. Attend all Chapter Meetings and Functions.
4. Be nominated as an Executive Board Member.
a. An Active Member must meet the requirements defined in Article XVI.
5. Be appointed as an Officer or Committee Coordinator.
a. An Active Member must meet the requirements defined in Article XVIII.
6. Be an elected Member of the National Board of Directors.
a. An Active Member must meet the requirements defined in Article XX.
7. Purchase and wear any SISTUHS, Incorporated Chapter Paraphernalia that is approved by the Bylaws of the Chapter.
8. Purchase and wear any SISTUHS, Incorporated Paraphernalia.
9. Be appointed as an Elder of the Chapter by the Executive Board Members.
a. An Active Member must meet the requirements defined in Article XVIII
10. Nominate and vote in Chapter Elections.
11. Nominate and vote in National Elections.
12. Submit and vote on Amendments to Bylaws of the Chapter.
13. Submit and vote on Amendments to National Constitution.
R. An Inactive Member has the rights and privileges to:
1. Attend all National Meetings and Functions.
2. Attend all Chapter Meetings and Functions, as defined in the bylaws of the chapter.
3. Wear any approved Paraphernalia purchased during active status.
S. An Unaffiliated Member has the right and privilege to attend National Meetings and Functions.
T. An Expelled Member has no rights or privileges within the organization of SISTUHS, Incorporated.
Collegiate Member Reinstatement
U. A Member who chooses to submit a letter requesting Inactive Status must do so atleast two weeks prior to the start of the requested inactive semester. If Inactive for a period less than one (1) year, to become reinstated a member must:
1. Submit National Reinstatement Application.
a. Upon submission of the National Application evidence of completion of a minimum of fifteen (15) additional hours of community service must be shown.  
V. If Inactive for a period greater than one (1) year, to become reinstated again a member must:
1. Submit National Reinstatement Application.
a. Upon submission of the National Application evidence of completion of a minimum of fifteen (15) additional hours of community service must be shown. 
b. National Application processing fee is defined in Article XXX Section 7.C. of the National Constitution. 
2. Attend the specific portions of Rites of Passage as defined in the National Rights of Passage Manual.
W. If Inactive for a period greater than two (2) years,  to become reinstated a member must:
1. Attend Rites of Passage entirely.
2. Submit National Reinstatement Application.
a. Upon submission of the National Application evidence of completion of a minimum of fifteen (15) additional hours of community service must be shown. 
3. Submit National Reinstatement Application processing fee. 
a. National Reinstatement Application processing fee is defined in Article XXX Section 7.C of the National Constitution.
X. A member who is an Unaffiliated Member may become reinstated again after three (3) years of their disassociation by:
1. Attending Rites of Passage in its entirety.
2. Submit National Reinstatement Application.
a. Upon submission of the National Application evidence of completion of a minimum of fifteen (15) additional hours of community service must be shown. 
3. Submit National Reinstatement Application processing fee.
a. National Reinstatement Application processing fee is defined in Article XXX Section 7.D of the National Constitution.
Y. Expelled Members cannot be reinstated into SISTUHS, Incorporated.
Collegiate Prospective Members’ Rights and Responsibilities
Z. Rites of Passage activities should always reflect the best interest of the Prospective Member, the Chapter that they represent, as well as SISTUHS, Incorporated as a whole.
AA. Rites of Passage activities should be scheduled in a way so as to not interfere with or be detrimental to academic or professional performance of the Members and/or Prospective Members. 
AB. Rites of Passage activities shall not be scheduled during the week prior to or the week of final exams.
AC. Prospective Members have the opportunity to remove themselves from Rites of Passage whenever they so choose.
AD. Prospective Members are required to report any Hazing or questionable activities that they have witnessed, participated in and/or suffered to the National Director of Membership.
AE. Membership into SISTUHS, Incorporated is at the free will of the Prospective Member. No individual will be forced or harassed into membership.
Section 2. Florida Gulf Coast University Chapter of SISTUHS, Incorporated Meetings
A.   The Members of Florida Gulf Coast University Chapter of SISTUHS, Incorporated shall physically meet at least twice a month, excluding National Holidays, Student Holidays, and the National Vacation Month. 
B.   The Members of Florida Gulf Coast University Chapter of SISTUHS, Incorporated shall meet at the request of the President, majority of the active members, or the Advisor of the Chapter.
C.   The Members of Florida Gulf Coast University Chapter of SISTUHS, Incorporated are obligated to regularly attend Chapter Meetings.
D.   At least twenty-four (24) hours notice shall be given for special meetings.
E.   The Collegiate Chapters will vacation during the month of July.  Chapter Meetings will reconvene in August.
F.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Meeting Attire
1. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Meeting Attire is business casual.
G.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Committee Meetings
1. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Committees shall meet monthly, excluding National Holidays, Student Holidays, and the National Vacation Month..
2. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Committees shall meet at the request of the President, Vice president, or the majority of the Members.
3. The Members of Florida Gulf Coast University Chapter of SISTUHS, Incorporated are obligated to regularly attend Committee Meetings.
4. At least forty-eight (48) hours notice shall be given for special committee meeting.
5. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Committees will vacation during the month of July.  Committee Meetings will reconvene in August.
H.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Committee Meeting Attire
1. The Collegiate Chapter Committee Meeting Attire is defined by committee head.
I.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Appointed and Elected Officer’s Meetings
1. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Appointed and Elected Officers shall meet bi-weekly, excluding National Holidays, Student Holidays, and the National Vacation Month.
2. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Appointed and Elected Officers shall meet at the request of the President.
3. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Appointed and Elected Officers are obligated to regularly attend the Chapter Appointed and Elected Officers Meeting.
4. At least forty-eight (48) hours notice shall be given for special committee meeting.
5. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated will vacation during the month of July. Chapter Appointed and Elected Officers Meetings will reconvene in August.
J.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Appointed and Elected Officer’s Meeting Attire
1. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Appointed and Elected Meeting Attire is defined by the chapters president.
K.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Executive Board Meetings
1. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Executive Board Members shall meet bi-weekly, excluding National Holidays, Student Holidays, and the National Vacation Month.
2. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Executive Board Members shall meet at the request of the President, or the Advisor of the Chapter.
3. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Executive Board Members are obligated to regularly attend the Executive Board Meetings.
4. At least forty-eight (48) hours notice shall be given for special committee meeting.
5. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated will vacation during the month of July. Chapter Appointed and Executive Board Meetings will reconvene with meetings in August.
L.   Florida Gulf Coast University Chapter of SISTUHS, Incorporated Executive Board Meeting Attire
1. The Collegiate Chapter Executive Board Meeting Attire is defined by the chapter president.


ARTICLE XIV.  Chapter rights and responsibilities
1. Florida Gulf Coast University Chapter of SISTUHS, Incorporated Rights
A. Florida Gulf Coast University Chapter of SISTUHS, Incorporated has the Right to:
1. Expel Members from a Chapter if they fall within the Expulsion Guidelines.
1. Conduct Chapter Elections as defined in Bylaws of the Chapter.
2. Conduct Committee, Chapter and Executive Board Meetings and functions as defined in Bylaws of the Chapter.
3. Conduct Rites of Passage once approved by the Director of Membership.
4. Collect Chapter Dues or donations.
5. Design, produce, and wear Chapter Paraphernalia.
6. Appeal all judgments made by the National Board of Directors.

Florida Gulf Coast University Chapter of SISTUHS, Incorporated Responsibilities
B. A Chapter has the Responsibility to:
1. Enforce the will of the Membership.
2. Conduct Chapter Elections as defined in the Bylaws of the Chapter.
3. Conduct Committee, Chapter, and Executive Board Meetings and functions as defined in the Bylaws of the Chapter.
4. -Conduct Rites of Passage.
5. Submit Assignments, Letters and Requests to the Membership and National Board of Directors in a timely fashion.
6. Regulate the design and production of Members' Paraphernalia.
7. Insure the stability of the Chapter.
C. Failure to adhere to the aforementioned responsibilities can result in the impeachment of violators and/or National penalties.
ARTICLE XV.  Chapter to Chapter Membership Transfer
1. Chapter to Chapter Membership Transfer
4. Members in good standing with a chapter are permitted to transfer to another chapter if:
0. She is relocating to another city and there is a chapter that is in closer proximity to her residence, College or University, and/or work or
0. She is chartering a Chapter that is in close proximity to her residence, College or University, and/or work.
4. When Transferring Membership to another Chapter the Member must write a letter to the Chapter President at least 15 (fifteen) days prior to her last meeting.  The letter must include:
1. All current dues owed to the Chapter.
1. Forwarding mailing address.
1. Forwarding phone number.
1. Acknowledge the Chapter that she intends to Transfer to.
4. Upon receiving the letter, the Chapter President must respond to that member in writing with a Release Letter. The letter must include:
2. Balance of funds owed to the Chapter.
2. Name and Contact information of the President at the Chapter where she intends to Transfer.
4. The Member has thirty (30) days from her last meeting to contact and join the Chapter that she intends to transfer to.  
3. Member must complete a Chapter Application.
4. If a Member is Chartering a Chapter in close proximity to her residence/work the Member must write a letter to the Chapter President of her current chapter at least fifteen (15) days prior to her last meeting. She must meet all of the perquisites necessary to charter a chapter. The letter must include:
4. All current dues owed to the Chapter.
4. Acknowledge the Chapter that she intends to Charter.
4. Upon Receiving the Letter the Chapter President must forward a copy to the National Board of Directors and respond to the member in a letter. The Release Letter must include:
5. Balance of funds owed to the Chapter.
4. The Member has ninety (90) days from her last meeting to Charter the Chapter. 
6. The Members dues will be paid to the National Board of Directors in the amount of $10.00 per month for ninety (90) days.
6. Upon the completion of the Chartering of the Chapter the Chartering Founder will be credited the chapter dues where applicable.
ARTICLE XVI.  EXECUTIVE BOARD MEMBERS
The Executive Board Members shall be elected. The Executive Board Members shall report all of its actions and decisions to the Members of the Chapter in which they were elected. The Executive Board Members of Florida Gulf Coast University Chapter of SISTUHS, Incorporated has been delegated duties and responsibilities necessary to allow them to implement the performance of their office. The Executive Board Members shall be responsible at all times for the Chapter’s Members and Prospective Members. The Executive Board Members shall be responsible for executing all of their duties defined in the National Constitution, Bylaws of the Chapter, and National Manual for Chapter Officers.

1. Executive Board Members and Duties
5. Executive Board Members of the Chapter are:
0. President
0. Vice President
0. Secretary
0. Treasurer
0. Parliamentarian
5. Executive Board Members are required to attend the National Leadership Retreat and National Conference.
5. Duties and responsibilities are defined in the National Manual for Chapter Officers.
1. Executive Board Members Qualifications and Term of Office
6. The Executive Board Members shall be current Members of the Chapter and have been Active Member(s) of SISTUHS, Incorporated for at least one (1) year prior to nominations. Exceptions are made when: 
0. Chartering Chapters.
0. Eligible members are unwilling to accept nominations.
0. Members do not vote for nominated members.
6. Each term of office shall be one (1) year and shall begin seven (7) business days following the Installation Ceremony.
6. Each Executive Board Member shall serve no more than two (2) consecutive terms in one (1) position.
2. In the case of Executive Board Members elected to fill a vacancy, their partial term shall not be considered in determining the term limitation.
2. The Chartering Executive Board Members in a Professional Chapter are required to serve a term of two (2) years.
6. Executive Board Members cannot hold dual position as a National Board of Directors Member. 
1. Executive Board Meetings
7. Executive Board Meetings will be defined in the Bylaws of the Chapter. 
7. All meetings of the Executive Board shall be either: 
1. At the call of the President.
1. At the call of the majority of the Executive Board.
1. By the request of the Directress of the National Board of Directors.
7. The Executive Board Members and the Chapter will vacation during the month of July. The Executive Board and Chapter will reconvene with Executive Board and Chapter Meetings the first of August.
ARTICLE XVII. ELECTION PROCEDURE
The Election Procedures for the Florida Gulf Coast University Chapter of SISTUHS, Incorporated are to be conducted as directed in the Constitution. If the Chapter does not adhere to the Election Procedures it will result in a recall of the election. In this situation, the National Assistant-Directress of Administration will serve as Supervisor of Elections and supervise the recall.

                    Section 1: Nominations
7. Elections for Executive Board Members shall be held by March 31st.
7. Nominees must be Active Members who have been Members of SISTUHS, Incorporated for at least one (1) year prior to nominations. Exceptions are made when: 
4. Chartering Chapters. 
4. Eligible Members are unwilling to accept nominations. 
4. Members do not vote for nominated Members 
7. Nominations shall be submitted to the Parliamentarian in writing at least seven (7) days prior to the elections.
7. Each Nominee must present a formal presentation at the Elections Meeting. The Bylaws of the Chapter will include the details of the presentation.
1. Official Electoral Procedures
A. 	Nominees will be elected by secret ballot with a majority vote. 
B. 	Nominees will be asked to leave voting area during caucus and during voting. 
C. 	The Parliamentarian will be the Chief Officiating Officer during elections unless she accepts a nomination as an Executive Board Member. In this case the President with the approval of the Executive Board Members shall appoint another Executive Board Member who is not accepting a nomination to conduct the elections. 
D. 	The Chapter Advisor is also recommended to assist in the Electoral Procedures. In case of the absence of the advisor, (or in a Professional Chapter) the Executive Board shall appoint someone to assist with the election. 
E. 	Failure to abide by the Official Electoral Procedures will result in a recall of the Elections by the Assistant-Directress of Administration with the assistance of the Director of Legislation. 
F. 	A Member may submit a proxy form which will allow them to appoint another person to vote for them in the event that they are unable to attend the meeting. The form must be signed by the Member. 

1. The Member must notify the Chapter Parliamentarian 24-48 hours before the start time of the meeting that they will not be in attendance and what Member will serve as their proxy 
I.  OFFICERS AND COMMITTEES
The President shall govern each Elected and Appointed Officer. The Vice President shall govern each Standing Committee Coordinator. The President may use the Recording Secretary to assist in governing the Corresponding Secretary when needed. The President may also use the Treasure to govern the Fundraising Chair and the Parliamentarian to govern the Community Service Chair when needed. The President, with the approval of the Executive Board Members, appoints the Officers and Committee Coordinators. The President with the approval of the Executive Board and Committee Coordinator may appoint a Co-Coordinator, as needed.

Section 1. Appointed Officers

A. Appointed Officers shall include: 
1. Historian 
2. Chaplain 
3. Webmistress 
4. Ambassador 
B. Duties and Responsibilities are defined in the National Manual for Chapter Officers. 
Section 2. Standing Committees
A. Standing Committees shall include: 
1. Activities Committee 
2. Community Service Committee 
3. Fundraising Committee 
4. Membership Committee 
a. Members of this Committee are titled as Elders and are appointed by the President of the Chapter. 
5. Political Action Committee 
6. Public Relations Committee 
B. Duties and Responsibilities are defined in the National Manual for Chapter Officers and Rites of Passage Manual. 
C. If Committee Coordinators are not appointed to Chair a Standing Committee, the Vice President with the assistance of the Elected Officers is required to fulfill the duties of the vacant position until a qualified Member is appointed at the discretion of the Executive Board. 
D. Standing Committee Coordinators are advised to make recommendations to the Executive Board Members; however, they are not given voting privileges on Executive Board decisions. 
Section 3. Appointed Officers and Committee Chair Qualifications and Term of Office
A. All appointed officers shall be current Members of the Chapter and have been a Member of SISTUHS, Incorporated for at least three (3) months prior to appointment. Exceptions are made when Chartering Chapters 
B. Each term of office shall be one (1) year and shall begin fifteen (15) days following the appointment. 
Section 4. Committee Meetings
A. Committee Meetings shall be held bi-weekly or at the request of the Vice President. Members who are participating on the Standing Committee are required to attend Committee Meetings and activities/functions of the Committee. 
B. A Committee Recorder should be appointed by the Committee Coordinator to file the Committee Agendas and keep accurate minutes of the Committee Meetings.
C.  The Committee Coordinator should submit the agendas and minutes of the bi-weekly meetings to the Vice President for her review. 
C. The Chapters and Committees will vacation during the month of July. Chapters and Committees will reconvene with meetings in August. 
Section 5. Membership Committee
A. Requirements for appointment as the Membership Coordinator: 
1. Must be an Active Member for one (1) year prior to appointment. 
2. Must have served as an Elder of the Chapter for one (1) year prior to appointment.
a. Exceptions are made when: 
1. Chapters that have been Chartered or Reinstated for three (3) years or less. 
2. Eligible Members are unwilling to accept nominations. 
3. Must attend training at National Conference.
B. Requirements for Appointment as an Elder. 
1. Must be a Member for one (1) year prior to appointment. 
a. Exceptions are made when: 
1. Chapters that have been Chartered or Reinstated for three (3) years or less. 
2. Eligible Members are unwilling to accept nominations. 
2. Must attend the National Rites of Passage Retreat. 
C. The Membership Coordinator is responsible for planning a seven (7) to twelve (12) week Rites of Passage for Prospective Members. 
D. Collegiate Chapters are required to conduct one (1) Rites of Passage annually between the months of August-May given the following; 
1. For collegiate Chapters with a student population over 10,000 if they have less than thirty (30) Active Members. 
2. For collegiate chapters with a student population under 10,000 if they have less than twenty (20) Active Members. 
Section 6. Special Committees
      A. Special Committees are to be appointed by the President with the approval of the 	Executive 	Board Members to handle a specific task for a defined period of time.
B. A Chair shall govern each Special Committee. The President has the discretion to appoint the Members of a Special Committee. 
C. The Special Committee should make regular reports to the Executive Board on their progress. Special Committees are advised to make recommendations to the Executive Board; however, they are not given voting privileges on Executive Board decisions. 
ARTICLE XIX. APPOINTMENT PROCEDURE
The Appointment Procedures for the Florida Gulf Coast University Chapter of SISTUHS, Incorporated are to be conducted as directed in the Constitution. If the Chapter does not adhere to the Appointment Procedures it will result in a retraction of the appointments. In this situation, the Assistant-Directress of Administration will serve as Chair of the Appointment(s) of Officers and Committee Coordinators.

 Section1:  Procedure
A. The Executive Board Members of the Florida Gulf Coast University Chapter of SISTUHS, Incorporated have fourteen (14) days after their Installation Ceremony to issue to the members the roles and responsibilities of all Appointed Officers and Standing Committee Coordinator positions.
B. The Executive Board should also develop and issue the Interview Assignments, which should be specific to each Appointed Officer and Standing Committee Coordinator position.
C. The Executive Board should submit to the Assistant-Directress of Administration the names and contact information of all appointed officers by May 31st.
Section 2: Letter of Interest
D. A Member that is interested in an Appointed Officer or Standing Committee Coordinator position must submit a Letter of Interest addressed to the Executive Board Members signifying their interest in becoming an Appointed Officer or Committee Coordinator. The letter should be delivered to the Vice-President of the Chapter. The Letter should include the following:
1. Request for an Interview
a. Specific time, date, and location of availability for the Interview should be included.
b. Position(s) of interest
c. Reason of interest
d. Skills/abilities related to the position of interest
2. Name and all contact Information.
Section 3: Interviews 
E. Upon receiving the Letters of Interest, the Vice-President should make available copies of each letter to the Executive Board Members of the Chapter.
F. If the Letter of Interest is received from a qualified member, she is entitled to an interview. Qualified Member is defined in Article XVIII Section 3. If the Letter of Interest is received from an unqualified member, she should receive a letter informing her as to why she is unqualified for the position she desires.
G. Interviews are to be attended by the Executive Board Members of the Chapter. At the discretion of the Executive Board Members, past Executive Board Members can participate in the Interviews.
Article XXIV.  NATIONAL PROJECTS AND PROGRAMS:
FOUR POINTS OF PERFECTION
Education, Spirituality, Leadership, and Well-being are the National Projects and the bases of the Four Points of Perfection. The Four Points of Perfection is designed to have a holistic impact on people of color in the community; by providing moral and educational guidance, promoting spiritual growth, persisting on the development local leadership, and presenting a positive image of African-American Woman and anything that positively enhances the survival and well-being of African-American Women. 

Section 1. Providing Moral and Educational Guidance
A. Each Chapter must participate in one of these National Projects or Programs of Promoting Spiritual Growth each fiscal year. Programs include:
1. Ms. Judy Candis Breast Cancer Awareness Project: The Ms. Judy Candis Breast Cancer Awareness Community Service Project is a program in honor of our deceased Member, Ms. Judy Candis. It is a project to bring awareness and a voice to how prevalent Breast Cancer is within our communities. The execution of this project is to be planned and implemented by the discretion of the Chapters and is to be held in the Month of October. 
2. “Herstory”: “Herstory” is a theatrical presentation of an African-American Woman’s experiences. “Herstory” was derived due to a need to tell the African-American Woman’s story, experiences, and triumphs. The main focus of “Herstory” is to theatrically portray African-American Women who have made significant contributions to this and other societies. 
3. Scholarship Program: The Scholarship Program is developed to provide funds towards an academic scholarship. The annual scholarships will be provided for a maximum of four (4) years for a graduating high school senior who has been accepted into an accredited college or university. 
4. College and University Tours: The College and University Tours are established to help prevent college dropouts, support higher education, and provide an opportunity for young women in high school to visit college and university campuses. 
5. Juneteenth Celebration: The Juneteenth Celebration promotes and cultivates knowledge and appreciation of African-American history and culture. It is a celebration of African-American freedom while encouraging self-development and respect for all cultures. As it takes on a more national and even global perspective, the events of 1865 in Texas are not forgotten, for all of the roots tie back to this fertile soil from which a national day of pride is growing.
Section 2. Promoting Spiritual Growth
A. Each Chapter must participate in one of these National Projects or Programs of Promoting Spiritual Growth each fiscal year. Programs include:
1. Annual Women’s Retreat: The Annual Women’s Retreat is an event to recharge energy, network, and brainstorm with other women. This retreat provides a unique opportunity for women from all creative backgrounds to gather for spiritual renewal, connect with their physical well-being, and celebrate their lives. 
2. Gospel Music Festival: The Purpose of the Gospel Music Festival is to share the African-American sacred music experience with all people. The performance and presentations are suited to people of all races, ages, and interests. They are designed to educate and provide cultural enrichment. The music and spirituals are based on traditions coming out of the experience of slavery. The aim is that with each song, movement, story, or fact that we draw our audience in and they become a part of each performance. 
Section 3. Presenting a Positive Image of African-American Women
A.  Each Chapter must participate in one of these National Projects or Programs of Presenting a Positive Image of African-American Women each fiscal year. Programs include:
1. Health Magazine: The Mission of the Health Magazine is to distribute fitness information to readers. The Health Magazine will focus on the fitness challenges of African-American people. The magazine would aim to target audiences who would not receive regular health checks and physical examinations. 
2. Take a Grandparent to the Doctor Day: The Mission of the take a Grandparent to the Doctor Day is to inspire and encourage the elderly to stay healthy. Grandparents/Elderly are the backbone of the community. Their health and well-being is important to the survival of our race. 
3. Soul Food Festival: The Mission of the Soul Food Festival is to provide Soul Food dishes that are healthy and portion-efficient. The Soul Food Festival will give vendors the opportunity to showcase their cooking abilities, while we teach the participants how to prepare healthy dishes. 
4. The Male Appreciation Day: The Male Appreciation Day Program is an annual activity to celebrate and honor African-American Men.
Section 4. Persisting on the Development of Local Leadership
A. Each Chapter must participate in one of these National Projects or Programs of Persisting on the Development of Local Leadership each fiscal year. Programs include: 
1. Home Leadership Program: The Home Leadership Program is created to encourage parents to become more involved in the educational process of their children. The Home Leadership Program will incorporate speakers and specialists to address the issues pertaining to the need for more parent involvement in the educational process. The Home Leadership Program will also focus on at least one (1) of the following:
a. Money Management
b. Time Management
c. Parenting Skills                                                  
2. Little Sistuhs Program: The Mission of the Little Sistuhs Program for Youth is to give young women the encouragement and leadership skills that they will need in order for them to be productive Members of society. The Program aims to seek young ladies within the neighborhoods, community centers, and churches that are economically, socially, and academically deprived. This National Program is a standing committee for Professional Chapters only.
3. SISTUHS to the Polls: The Mission of SISTUHS to the Polls is to take individuals to the polls on Election Day to ensure that they have adequate transportation. 
4. Voter’s Registration: The Mission of the Voter’s Registration Day Program is to actively educate and conduct Voter’s Registration drives within the local community. 
ARTICLE XXVI.  CEREMONIES
The directions set forth in the National Constitution and National Manuals shall conduct the Prospective Member Induction Ceremony, Executive Board Installation Ceremony, National Board of Directors’ Installation Ceremony, Chapter Officer Installation Ceremony ,  National Past Presidential Club Induction Ceremony, National Presidential Club Induction Ceremony, Member Graduation Ceremony, Member Nuptial Ceremony, and Member or Affiliated Member Memorial Ceremony.

1. Prospective Members’ Induction
9. Prospective Members’ Induction Ceremony shall be held on the date defined in the Bylaws of the Chapter.
1. Executive Board Installation Ceremony
10. The Executive Board Installation Ceremony shall be held on the date defined in the Bylaws of the Chapter. It is to be held within fourteen (14) days of following the chapter elections.
1. National Board of Directors’ Installation Ceremony
11. The National Board of Directors’ Installation Ceremony is to be held at the National Conference.
1. Member Graduation Ceremony
12. A Collegiate Chapter and the Professional Chapter (if there is one in the city in which the Collegiate Chapter is chartered) will conduct the Graduation Ceremony for the Graduating Members of the Collegiate Chapters that are transferring their membership into a Professional Chapter. 
12. The Ceremony shall be held on the date defined in the Bylaws of the Chapter.
1. Member Nuptial Ceremony
13. The Chapter will conduct the Nuptial Ceremony for a Member that is a bride, upon her request.
13. The Ceremony shall be held at the Wedding Reception.
13. The Process of Requesting the Ceremony is defined in the Bylaws of the Chapter.
1. Memorial Ceremony 
14. A Memorial Ceremony will be conducted for a Member or affiliated Member, upon prior request or by the family request or permission of the family.
14. The process of requesting a Ceremony is defined in the Bylaws of the Chapter.
1.  Founder’s Day Ceremony
15. The Founder’s Day Black and Gold Ceremony shall be held annually during the Founder’s Day Weekend.
Article XXIII.  NATIONAL AWARDS
The National Organization of SISTUHS, Incorporated awards and recognizes the achievements and accomplishments of our Members and Chapters bi-annually at our National Conference. The National Awards and recognition will be given to Active Members who exemplify exceptional leadership, merit, scholarship, community activism, and creativity.

Section 1. National Members’ Awards
A. National Distinguished Service Award is awarded to a Member who has exceeded in service to the Members and Chapter by their works, good deeds, and actions.
B. SISTUHS, Incorporated Acronym Awards are awarded to Member(s) who have exemplified Strength, Initiative, Spirituality, Tenacity, Unity, Health, or Substance within their Chapter.
C. The Germaine Smith-Baugh Outstanding Leadership Award is awarded to one Member who has shown extraordinary leadership qualities. 
D. The Akiba Jackson SISTUH of the Year Award (SISTUHS Hall of Fame) is awarded to a Member who has served a full term as a Member of the Executive Board and has demonstrated diverse characteristics of merit, scholastic/personal achievement, community service, leadership, as well as upholding the objectives and acronyms.
Section 2. Chapter Awards
A. The Judy Lubin Chapter Outstanding Community Service Award is awarded to a Chapter who has rendered exceptional dedication to community service and/or volunteering endeavors. 
B. The “I am my SISTUHS’ Keeper” Chapter Unification Award is awarded to a Chapter who has rendered exceptional dedication to providing knowledge and wisdom to the Members and Prospective Members of the Chapter about the role that we have played and continue to play in the development of this and other nations. 
C. The “I am my Brother’s Keeper” Unification Award is awarded to a Chapter who initiated or sponsored an event, that with a Chapter of Progressive Black Men, Incorporated; that took a different approach to inspire participation that was successful and significant to the Chapter and Members. 
D. The Serena J. Williams Outstanding Chapter Progress Award is awarded to a Chapter that has increased in their Membership, excelled activities, and expanded in their community service through the year. This Chapter has exemplified all attributes of the acronyms, through their leadership and involvement. This Chapter serves as an example for other Chapters to follow. The Chapter should have increased in their quantity and quality of Members recorded for the Chapter, and made outstanding accomplishments with the new Members.

Section 3. Nomination Rules and Regulations
A. The National Director of Legislation will provide nomination packet forms to each affiliated Chapter via US postal service or electronic mail. Chapters must submit completed forms to the Director of Legislation no later than forty-five (45) days prior to National Conference. 
B. All nominations for Member Awards must include the following: 
1. Letter from President of Chapter verifying Active Status of nominees. 
a. If the President is being nominated the Vice-President must submit the Letter verifying her Active Status. 
2. Letter of recommendation from an Active Member of SISTUHS, Incorporated from the Chapter in which the nominee is a Member. 
3. A Member can include any additional information that they feel will be useful to the judges. 
4. A Member can be nominated by another Member(s) or nominate themselves. 
a. A Member who is nominated by another Member(s) for a National Award must also have a letter of recommendation to accompany her nomination. 
b. A Member who nominates herself for a National Award must provide two letters of recommendations on her behalf. 
1. Recommendation letters are to be sealed and address to the Director of Legislation. 
5. A Member can be nominated for and be awarded more than one award.
C. All nominations for Chapter Awards must include the following: 
1. Letter from President of Chapter verifying the Chapter’s desire for nomination for the award. 
a. If it is a Collegiate Chapter the Chapter Advisor must submit a letter of recommendation. 
2. Letter of recommendation from an individual within the community that is not affiliated with SISTUHS, Incorporated (i.e. employer, administrator, pastor, professor, instructor, etc.) 
3. One or 5”x7” or 8”x 10” photo of the Chapter. 
4. A Chapter can include any additional information that they feel will be useful to the judges. 
5. A Chapter can be nominated by another Chapter(s) or nominate themselves. 
6. A Chapter(s) can apply for and be awarded more than one award.

ARTICLE XXVII.  PARAPHERNALIA GUIDELINES

The SISTUHS, Incorporated emblem is protected under United States copyright laws. Any unauthorized reproduction of the SISTUHS, Incorporated emblem is a violation of United States copyright laws. In the United States trademarks may be protected by both Federal statute under the Lanham Act, 15 U.S.C. §§ 1051 - 1127, and states' statutory and/or common laws. Congress enacted the Lanham Act under its Constitutional grant of authority to regulate interstate and foreign commerce. See U.S. Constitution, Article 1, Section 8, Clause 3. A trademark registered under the Lanham Act has nationwide protection. See § 1115 of the Act.

1.  Definition of Paraphernalia 
A. For the purposes of SISTUHS, Incorporated, paraphernalia is defined as any garment or object bearing the National emblem of SISTUHS, Incorporated or the name SISTUHS, Incorporated.
B. All paraphernalia bearing the name SISTUHS, Incorporated must uphold and not violate the SISTUHS acronyms of strength, initiative, spirituality, tenacity, unity, health, and substance.
C. All prospective members should be advised of SISTUHS, Incorporated paraphernalia guidelines during Rites of Passage.
Paraphernalia Guidelines
A. A copy of the National Paraphernalia Guidelines can be found in the National Manual for Chapter Officers and in the Members Only sections of the SISTUHS, Incorporated National Website. 
ARTICLE XXIX.  FINANCE
The Director of Finance and Budget will monitor and evaluate compliance with these policies for the National Board of Directors. Prospective Members will be assessed National Dues on the 1st of the Month following their Induction Ceremony. Members who are Inactive, Reinstated, or Transferring Membership will be assessed National dues on the 1st of the Month following the submission of their National Application. Collegiate Chapters are encouraged to fundraise for National dues and all other fees assessed by the National Board of Directors. Chapters that offset National Dues are responsible for paying the dues within the timeframe in which they are defined in the National Constitution. If the Chapter does not adhere to the defined dates, they will be assessed late fees. 

1. Fiscal Year
A. The National Fiscal Year shall begin July 1st and end June 30th.
Florida Gulf Coast University Chapter of SISTUHS, Incorporated Dues
B. Florida Gulf Coast University Chapter of SISTUHS, Incorporated Members are not required to pay Chapter dues unless designated and defined in the Bylaws of the Chapters.
C. The amount of the Chapter dues is $25 a month.
D. The due date of the Chapter dues is the 15th of every month.
Florida Gulf Coast University Chapter of SISTUHS, Incorporated Members National Dues & Fees
E. Collegiate Chapter Member(s) must pay $100.00 for National Dues per year.
1. National Dues will be accepted monthly.
a. Members that pay dues monthly will be required to submit $9.00 in the form outlined in their Chapter’s Bylaws to their Chapter’s Treasurer.  The Chapter Treasurer will then submit all of the Chapter’s collected dues for the month in the form of either a money order or Chapter check to the Director of Finance and Budget by the 5th of each month.  
b. In addition to the national dues the following are required:
i. A list of whose money is accounted for in the total amount.
ii. A list of every Member’s current balance or outstanding balance within the chapter.
a. If the member has an outstanding balance, the list must include how long the member has been in financial arrears. 
F. National Dues will be accepted semi-annually.
0. Members that pay dues semi-annually will be required to submit $50.00 in the form outlined in their Chapter’s Bylaws to their Chapter’s Treasurer.  The Chapter Treasurer will then submit these dues with all of the Chapter’s collected dues for the months of January and July in the form of either a money order or Chapter check to the Director of Finance and Budget by the 5th of these months.
a. In addition to the national dues the following are required:
i. A list of whose money is accounted for in the total amount.
ii. A list of every Member’s current balance or outstanding balance within the chapter.
0. If the member has an outstanding balance, the list must include how long the member has been in financial arrears
G. Collegiate Member(s) whose dues are in arrears for fifteen (15) days following the assigned date shall receive a notice from the National Director of Finance and Budget warning them of their National Financial Obligation. The Collegiate Chapter will receive a letter with the listing of all Members in National Financial Question. Members who are in National Financial Question are fined a $5.00 late fee if paid within thirty (30) days of assigned date.
H. A Collegiate Member(s) whose dues are in arrears for thirty (30) days following the assigned date will receive a letter from the National Director of Finance and Budget warning them of their National Financial Obligation. The Collegiate Chapter will receive a letter with the listing of all Members in National Financial Question. Member(s) who are in National Financial Question for failure to pay National Dues are fined a $10.00 late fee if paid within forty-five (45) days of assigned date.
I. A Collegiate Member(s) whose dues are in arrears for over forty-five (45) days following the assigned date will receive a letter from the National Director of Finance and Budget informing them of their Inactive Status, Rights and Responsibilities.
Reinstatement Fees
A. A Collegiate Inactive Member for a period less than one (1) year, to become reinstated must: 
1. Submit National Application 
2. Pay what is owed for the current period National and Chapter dues. All fees should be paid in the form of a money order submitted to their Chapter's Treasurer. 
B. A Collegiate Inactive Member who is an Inactive Member for a period greater than one 
(1) year, to become a Reinstated Member must: 
1. Submit National Application 
C. A Collegiate Inactive Member who is an Inactive Member for a period greater than two (2) years, to become a reinstated member must: 
1. Submit National Application 
D. A Collegiate Unaffiliated person may become reinstated after their disassociation by submitting the following: 
1. Submit National Application 
2. Submit National Application processing fee of $20.00. 
3. Pay past National dues and fees owed from the last in Active Status Chapter report. 
Budget
J. Within one hundred and twenty (120) days of the close of each fiscal year, the National Board of Directors shall prepare a balance sheet for the prior annual year and an annual proposed line-item budget for the upcoming year.
1. Chapters will be furnished with a financial statement that includes a balance sheet as of the fiscal year.
2. The balance sheet will include an income statement for the year and a statement of cash flow for the year.
3. Review and revisions of the budget may occur at any regular or special meeting of the National Board of Directors by a majority vote.
K. Audit
1. An audit of the National Funds can be provided upon the request of the chapter.
ARTICLE XXX.  GRIEVANCES
The Grievances Procedures for the Chapter are to be conducted as directed in the Constitution. If the Chapter does not adhere with the Grievances Procedures it will result in a nullification of all charges. The Grievances Procedures for the National Board of Directors are to be conducted as directed in the Constitution. If the National Board of Directors does not adhere with the Grievances Procedures it will result in a recall of the previous Procedures in Question. In this situation, the Chair of the National Advisory Board will oversee the Grievances of the National Board of Directors. All information disclosed and communicated during the Grievances Process must be handed directly to or through the US Postal System. Information via Electronic Devices such as e-mail and fax is unacceptable.

1. Unaffiliated Membership
18. Member(s) that desire to be Unaffiliated Member may do so at any time in a formal letter written to the President, the formal letter is to be forwarded to the National Board of Directors. The President will then reply to the member notifying them of their current rights and privileges.
18. Member(s) that desire to be an Unaffiliated Member choose to immediately relinquish all ties and responsibilities within the Chapter and National organization.
1. Expulsion of Membership
19. SISTUHS, Incorporated has a Constitution and set Traditions and will enforce its own laws and punishment to any member who violates them. The National Board of Directors does not have the right to go beyond what is necessary for the protection of SISTUHS, Incorporated and to punish the charges against a member.
19. Members can be expelled if it is proven that they have intentionally failed to uphold the Constitution and Traditions of SISTUHS, Incorporated.
1. Expulsion of Members
20. Process of Expelling a Member
0. A Member in active status of the Chapter must write a Charges Letter to the Assistant-Directress of Administration listing the infractions of the member.
0. The Assistant-Directress of Administration will contact the Executive Board members of the chapter to gain the opinion of the letter and if the member’s rights are to cease.
0. The Assistant-Directress of Administration will review the listing of infractions and approve or deny the implementation of the expulsion procedures.
1. Charges Letters that are submitted by non-active member(s) or letters that do not include a listing of expellable infractions will be denied.
0. The Assistant-Directress of Administration will submit a letter to the Executive Board Members of the Chapter, the Member requesting the expulsion, the Member in Question and the Chapter Advisor, if it is a Collegiate Chapter. 
2. The letter from the Assistant-Directress of Administration will include: the approval or denial of the implementation of the expulsion procedures, a listing of the expellable infractions and language informing the Member in Question of their rights and responsibilities.
0. The Member in Question is required to respond to the Assistant-Directress of Administration in writing within seven (7) business days to the listing of expellable infractions.	
3. Failure to respond within the allocated time will results in immediate expulsion.
0. The Assistant-Directress of Administration will submit the response of the Member in Question to Executive Board Members of the Chapter, the Member requesting the expulsion, the Member in Question, and the Chapter Advisor (if it is a Collegiate Chapter). With the response she will designate the Chapter Parliamentarian as the presiding office, date, time and location of the Expulsion Hearing.
0. The Executive Board Members and the Chapter Advisor (if it is a Collegiate Chapter) has seven (7) days to make available to the active members the charges and the response of the Member in Question.
1. Expulsion Hearings
21. The active Members of a Chapter will be informed of the date, time, and location of the Expulsion Hearings. 
0. The Expulsion Hearings must be held on the date, time, and location authorized by the Assistant-Directress of Administration.
0. Only active members are to attend the Expulsion Hearings, unless otherwise approved by the Assistant-Directress of Administration.
1. The Assistant-Directress of Administration can approve the attendance of a non-partial mediator to facilitate over the Expulsion Hearings. 
1. Procedures of Expulsion Hearings
22. The Member in Question is allotted time to give explanation and introduce members as witnesses if she so desires. 
0. Members will be given the opportunity to ask direct questions of the Member in Question. Questions are to be non-debatable.
0. When all of the evidence is presented, the Member in Question is to retire from the room were the Expulsion Hearings are held. The Chapter is to deliberate upon the question of Expulsion.
0. When the deliberation is complete the active Members are to vote in secret ballot. The majority of the Chapter must vote to expel the Member in Question or she will remain a member of the Chapter and charges dropped.
2. The votes are to be calculated by the Chapter President, Parliamentarian and Chapter Advisor (if a Collegiate Chapter), if the aforementioned individuals are not the Member in Question.
22. The Executive Board is to submit a letter to the Assistant-Directress of Administration to inform her of the outcome of the ballot. 
1. The National Board of Directors has the responsibility to carry out the mandate of the members.
1. At the direction of the Chapter, the Assistant-Directress of Administration will send a letter to the Member in Question, the Advisor of the Chapter (if it is a Collegiate Chapter) calling for the expulsion of the Member, if all of the necessary procedures have been implemented properly.
1. The Member in Question is, permitted to appeal to the National Board of Directors within fifteen (15) days of receiving the Notice of Expulsion. 
1. The National Board of Directors will inform the Member in Question of the date, time, and location of her Appeal Hearing.
1. The Member in Question is to refrain from participating in chapter events, activities, functions, and meetings until the conclusion of the Appeal Hearing.
i. The National Board of Directors will entertain arguments from the active Members of the Chapter and the Member in Question.
a. When the National Board of Directors is finished deliberating, they will vote. Two-thirds (2/3) of the National Board of Directors must vote to expel the Member in Question, find a more suitable punishment, or all charges will be dropped.
22. Under no circumstances shall the time for Expulsion Process extend beyond sixty (60) days.
22. After one (1) year of Expulsion from a Chapter a Member has the right to join another Chapter of SISTUHS, Incorporated. 
22. After three (3) years of Expulsion from a Chapter a member has the right to Charter a Chapter of SISTUHS, Incorporated by petitioning to the National Board of Directors for permission to charter a chapter.
1. Appointed Officer and Committee Coordinator Resignation
23. Appointed Officers and Committee Coordinators that desire to resign may do so at any time in a formal letter written to the President of the Executive Board. If the Chapter is a Collegiate Chapter the letter should be forwarded to the Chapter Advisor.
1. Executive Board Resignations
24. An Executive Board Member that desires to resign from an Executive Board position may do so prior to an Impeachment Procedures in a formal letter written to the Assistant-Directress of Administration for the National Board of Directors. The resigning Executive Board Member should also forward the letter to the President of the Chapter. If the Chapter is a Collegiate Chapter a letter should be forwarded to the Chapter Advisor.
24. A President that desires to resign from the Executive Board position may do prior to the Impeachment Procedures in a formal letter written to the Assistant-Directress of Administration. The resigning President should also forward the letter to the Vice-President of the Chapter. If the Chapter is a Collegiate Chapter a letter should be forwarded to the Chapter Advisor.
24. If an Executive Board Member submits her formal letter of resignation prior to the Impeachment Procedures she is permitted to be nominated as an Executive Board Member.
1. Impeachment of Executive Board Members
25. An Executive Board member can be impeached from an elected position for the following infractions:
0. Failure to uphold the National Financial Obligation.
0. Failure to uphold the Chapter Financial Obligation.
0. Failure to uphold the Community Service Obligation.
0. Failure to uphold the Standing Committee Obligation.
0. Failure to uphold the Membership Meeting Obligation.
0. Failure to uphold Chapter Activities and Events Obligation.
0. Failure to execute the assigned duties and responsibilities of the position in which they were elected.
0. Failure to uphold the Constitution of SISTUHS, Incorporated.
0. Failure to uphold the Bylaws of SISTUHS, Incorporated.
25. Process for Initiating Impeachment Procedures
1. Member in active status of the Chapter must write a Charges Letter to the Assistant-Directress of Administration listing the impeachable infractions of the Executive Board Member.
0. The Assistant-Directress of Administration will contact the Executive Board Members of the chapter to gain the opinion of the letter and if the member’s rights are to cease.
1. The Assistant-Directress of Administration will review the listing of infractions and approve or deny the implementation of the Impeachment Procedures.
1. Charges Letters that are submitted by non-active member(s) or letters that do not include a listing of Impeachable infractions will be denied.
1. The Assistant-Directress of Administration will submit a letter to Executive Board Members of the Chapter including the Member in Question, the Member requesting the impeachment, and the Chapter Advisor (if it is a Collegiate Chapter).
2. The letter from the Assistant-Directress of Administration will include: the approval or denial of the implementation of the impeachment procedures, a listing of the impeachable infractions, and language informing the Executive Board Member in Question of their rights and responsibilities.
1. The Executive Board Member in Question is required to respond to the Assistant-Directress of Administration in writing within seven (7) business days to the listing of Impeachable infractions.	
3. Failure to respond within the allocated time will results in immediate impeachment. 
1. The Assistant-Directress of Administration will submit the response of the Executive Board Member in Question to Executive Board Members of the Chapter, the Member requesting the Impeachment, and the Chapter Advisor (if it is a Collegiate Chapter). With the response she will designate the Parliamentarian as the presiding office, date, time, and location of the Impeachment Hearing.
1. The Executive Board Members and the Chapter Advisor (if it is a Collegiate Chapter) has seven (7) business days to make available to the Active Member the charges and the response of the Executive Board Member in Question.
1. Impeachment Hearings
26. The Active Members of the Chapter will be informed of the date, time and location of the Impeachment Hearings. 
0. The Impeachment Hearings must be held on the date, time, and location authorized by the Assistant-Directress of Administration.
0. Only active members are to attend the Impeachment Hearings, unless otherwise approved by the Assistant-Directress of Administration. 
1. The Assistant-Directress of Administration can approve the attendance of a non-partial mediator to facilitate over the Expulsion Hearings. 
26. If the Executive Board Member in Question does not appear at the allocated location fifteen (15) minutes after the scheduled time for the Impeachment Hearing, this will result in immediate Impeachment.
26. The Procedures of the Impeachment Hearings must be carried out specifically. Failure to do so will result in the nullification of all charges.
2. The Executive Board Member in Question is allotted time to make an explanation and introduce members as witnesses if she so desires. 
2. Members will be given the opportunity to ask direct questions of the Executive Board Member in Question. Questions are to be non-debatable. 
2. When all the evidence is presented, the Member in Question is to retire from the room were the Impeachment Hearings are held. The Chapter is to deliberate upon the question of Impeachment.
2. When the deliberation is complete the Members are to vote in secret ballot. The majority of the Chapter must vote to impeach the Executive Board Member in Question or she will remain in her Executive Board position until the end of her term. The votes are to be calculated by the Chapter President, Parliamentarian and Chapter Advisor (if a Collegiate Chapter). If the aforementioned Executive Board Members are not Member in Question.
26. The Executive Board is to submit a letter to the Assistant-Directress of Administration to inform her of the outcome of the ballot. The Executive Board has the responsibility to carry out the mandate of the members.
26. The Assistant-Directress of Administration will send a letter to the Executive Board Member in Question and the Advisor of the Chapter (if it is a Collegiate Chapter) calling for the Impeachment or Reinstatement of the Executive Board Member (if all of the necessary procedures have been implemented properly.)
26. Under no circumstances shall the time for Impeachment Process extend beyond thirty (30) business days.
1. Appointed Officers and Special Committees Removal
27. Appointed officers and Special Committees can be removed from the position at the discretion of the President with the approval of the Executive Board, if one (1) of the following infractions has occurred: 
0. Failure to uphold the National Financial Obligation.
0. Failure to uphold the Chapter Financial Obligation.
0. Failure to uphold the Community Service Obligation.
0. Failure to uphold the Standing Committee Obligation.
0. Failure to uphold the Membership Meeting Obligation.
0. Failure to uphold Chapter Activities and Events Obligation.
0. Failure to execute the assigned duties and responsibilities of the position in which they were appointed.
0. Failure to uphold the Constitution of SISTUHS, Incorporated
0. Failure to uphold the Bylaws of the Chapter
ARTICLE XXXI.  ANTI-HAZING DIRECTIVES
Hazing will not be tolerated in SISTUHS, Incorporated. No member of this organization has the right to inflict physical, mental, financial, sexual, or emotional harm on a person or to demean, disgrace, or degrade a person. Hazing is prohibited and defined in statues of each state. All forms of hazing by any member or Prospective Member are expressly prohibited. Serious penalties, such as expulsion from SISTUHS, Incorporated and legal ramifications, will be imposed on Prospective Members, Members, and Chapters found in violation of these rules.

1. Definition of Hazing
28. For the purpose of this organization “Hazing” means any action, activity, or situation, which recklessly, negligently, or intentionally endangers the mental, emotional, financial, sexual, or physical well-being of any individual. Any member or chapter actions or activities that inflicts or intends to inflict physical, mental, financial, sexual or emotional discomfort, or which may demean, disgrace, or degrade any person regardless of location, intent, or consent of participant(s). Hazing usually is related to a person’s initiation, admission into, or affiliation with, any group or organization. However, it is not necessary to have direct proof that a person’s initiation or continued membership is depended upon participation on the activity for a charge of hazing to be upheld. 
28. Hazing includes, but is not limited to:
1. Interference with an academic or professional performance.
1. Forced consumption of any food, alcohol, other drugs, or any other substance.
1. Forced physical activity, such as calisthenics.
1. Deprivation of food or sleep.
1. Kidnapping.
1. Forced sexual activities
1. Forced financial activities 
1. Any activity that would subject the individual to embarrassment or humiliation.
1. Hazing Policy and Procedures
29. Any individual suffering or witnessing a hazing activity is required to report the incident immediately to the National Assistant-Directress of Administration and the National Director of Membership.
29. The National Board of Directors will conduct an official hearing to conclude if an offense was made against the person in question. During the official hearings the chapter and the Executive Board Members are to be relived of their duties and responsibilities until the outcome of the official hearings. The members are not to convene or handle any business, community service, and/or activities for the duration of the hearings. All financial accounts are to be frozen immediately.
29. A member found guilty by the National Board of Directors to witnessing, participating, and/or suffering hazing without report to the National Director of Membership will face penalties. Ramifications can be as severe as legal charges and/or expulsion from the SISTUHS, Incorporated. A Chapter in which a member or Prospective Member is found guilty by the National Board of Directors to witnessing, participating, and/or suffering hazing will face penalties. Ramifications can be as severe as expulsion from SISTUHS, Incorporated.
29. A member found guilty by the court of law to witnessing, participating and/or suffering hazing will face penalties and legal prosecution. Ramifications will be as severe as expulsion from SISTUHS, Incorporated. A Chapter in which a member or Prospective Member is found guilty by court of law to witnessing, participating, and/or suffering hazing will face legal ramifications and expulsion from SISTUHS, Incorporated.
29. If a chapter is expelled all rights and privileges are revoked, and cannot be reissued for at least five (5) years.
29. Collegiate Chapters must uphold and enforce their college/university hazing policy, which is defined in the bylaws of the chapter.
ARTICLE XXXIII.  AMENDMENTS TO BYLAWS OF THE CHAPTER 
Amendments to Florida Gulf Coast University Chapter of SISTUHS, Incorporated Bylaws will be made by the active membership following National Conference. The Executive Board reserves the right set Standing Rules for the government of the General Body. Standing Rules can only be set if they are not contrary to the Bylaws of the Chapter and the National Constitution. 

Section 1. Procedure
A. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated Bylaws can be amended by two-thirds (2/3) of the active membership  vote at a Bylaws of the Chapter meeting, provided that:
B. The amendment is proposed by an active member of Florida Gulf Coast University Chapter of SISTUHS, Incorporated and articulated by the Parliamentarian of Florida Gulf Coast University Chapter of SISTUHS, Incorporated.
C. The proposed amendment must be submitted to the Chapter Parliamentarian thirty (30) days prior to the Bylaws of the Chapter Meeting.
D. The proposed amendment is submitted to the Executive Board and the general body at least fifteen (15) days prior to the Chapter Bylaw Meeting. 
E. During the Bylaw Meeting a publication is made to include the existing Constitutional article, the proposed amendment, and pro and con arguments written by the representative of opposing sides.
ARTICLE XXXIV.  PARLIAMENTARIAN AUTHORITY
1. Robert’s Rules of Order
30. Robert’s Rules of Order shall govern all National, Professional, and Collegiate  proceedings of SISTUHS, Incorporated.	
30. The Florida Gulf Coast University Chapter of SISTUHS, Incorporated will enforce the implementation of Roberts’s rules of Order within the chapter.	
ARTICLE XXXV.  DISSOLUTION OF Florida Gulf Coast University Chapter of SISTUHS, Incorporated of SISTUHS, INCORPARATED
1. Method
31. Florida Gulf Coast University Chapter of SISTUHS, Incorporated of SISTUHS, Incorporated may be dissolved in the following manner: a petition for dissolution signed by two-third (2/3) of the membership of the chapter shall be submitted to the Directress of the National Board of Directors.
Disposition of Assets
A. Upon the dissolution of Florida Gulf Coast University Chapter of SISTUHS, Incorporated SISTUHS, Incorporated, the National Board of Directors shall, after paying or making provisions for payment of all liabilities of the Chapter, donate all funds to a non-profit organization as defined in the Bylaws of the Chapter.
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